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IMPORTANT HEALTH INSURANCE INFORMATION 
 

The annual open enrollment period for Town of Wellesley employees and non-Medicare eligible 
retirees will be April 10th – May 8th. Please review the information in this packet carefully. All 
subscribers who wish to continue to be enrolled in a Town of Wellesley health insurance plan 
must submit an enrollment form for the plan of their choice. Even if you want to keep your current 
health plan, you still need to re-enroll.  If we do not receive an enrollment form by May 8th, your 
insurance will be cancelled effective June 30th.     
 
Health Insurance Rates Effective July 1, 2015: 

 

Plan  Level Total Monthly Premium Employee Monthly Cost 

Fallon Select 
Individual $611.00 $122.20 

Family $1,647.00 $329.40 

    

Fallon Direct 
Individual $570.00 $114.00 

Family $1,531.00 $306.20 

    
Harvard Pilgrim HMO 

Individual $736.00 $213.44 

Family $1,918.00 $556.22 

    

Tufts 
Individual $797.00 $231.13 

Family $2,088.00 $605.52 

    

Blue Cross Blue Shield 
Individual $843.00 $244.47 

Family $2,261.00 $655.69 

    

Harvard Pilgrim PPO 
Individual $2,268.00 $1,134.00 

Family $5,036.00 $2,518.00 

 
Dental Insurance Rates Effective July 1, 2015: 

 

Plan  Level Total Monthly Premium Employee Monthly Cost 

Blue Cross Blue Shield 
Standard Option 

Individual $20.00 Free 

Family $51.26 $31.26 

    
Blue Cross Blue Shield  

High Option 

Individual $44.90 $22.90 

Family $103.14 $83.14 

 



For more information, including plan design booklets, enrollment forms and plan comparisons, 
please go to the Human Resources page at www.WellesleyMA.gov. 

 
Action Required 

 
All current health insurance subscribers must re-enroll in a health plan during open enrollment. This 
means that you must fully complete and turn in a health insurance enrollment form before the end 
of open enrollment. If you do not submit an enrollment form, your insurance will be cancelled 
effective June 30th. Even if you want to keep your current health plan, you still need to re-enroll. 
You do not need to re-enroll in your dental or long-term disability plan. 

 
Introducing the Health Insurance “Opt-Out” Program – Starting July 1st 

 
If you are enrolled in a health insurance plan through the Town of Wellesley, you may be eligible for 
the new “opt-out” program. To qualify, you must currently be enrolled in a Town of Wellesley 
health insurance plan for two consecutive years immediately preceding your requested opt-out 
date and have the ability to obtain creditable health coverage elsewhere. 
 
Once you qualify, you will be able to receive $2,250 per plan year for an individual plan and $4,500 
per plan year for a family plan if you agree to discontinue receiving health insurance through the 
Town. Payments will be made during the first pay period of June each year after your opt-out date.  
 
You can apply at any time throughout the year, as long as you maintain creditable coverage through 
another plan. Your first annual payment will be pro-rated based on how many months you have 
participated in the program. For more information, go to the Human Resources webpage.  

 
Transition of Care Program 

 
If you are actively undergoing treatment for a serious, life threatening medical condition, and your 
primary specialist is not covered in the Fallon Select network, you may be eligible for a reduced rate 
to help you to remain on your current Harvard Pilgrim, Tufts or Blue Cross health insurance plan. 
 
In order to apply, please go to the Human Resources webpage, download and complete the 
“Transition of Care Application”. This application must be fully completed and submitted to the 
Fallon Patient Advocate before April 24th.    

 
Health Reimbursement Arrangement (HRA) Changes 

 
Starting July 1st, primary care physician co-pays are now eligible for a $10 reimbursement (up to 
three times per year, per subscriber) through your Health Reimbursement Arrangement. 
Additionally, co-pays for urgent care facilities like Doctors Express and CVS Minute Clinic are now 
100% reimbursed. Emergency room co-pays will no longer be reimbursed.  

 
Long-term Disability 

 
Open enrollment is also the time to review your long-term disability coverage and make any 
changes. Additional options are available at favorable rates to allow employees to increase their 
level of income protection in the event of a disabling illness or injury. If you want to consider buying 
additional coverage, call Human Resources for a quick quote.  



Changes to your Health Insurance Contribution 
 

Please be aware that the Town contribution to your health insurance premium has changed. 
However, there have been no changes to plan design, benefits or co-pays. Please review the new 
employee costs to determine which plan is best for you. The Town now contributes 80% to a Fallon 
plan, and 71% to the Harvard Pilgrim HMO, Tufts Navigator and Blue Cross Blue Shield plans. All 
changes will become effective for July 1st.  
 
We encourage all subscribers to compare the plans, network coverage, co-pays, benefits and costs 
to you and your family. If you need assistance in reviewing your options, please contact Human 
Resources at (781) 431-1019 x2244. 

 
Do you have questions? 

 
Representatives from Fallon, Harvard Pilgrim, Tufts, Blue Cross Blue Shield and Human Resources 
will be available to answer any of your questions: 
 

Wednesday, April 15th  
2:00 pm – 5:00 pm 

Wellesley Town Hall  
Great Hall 

 
Additionally, representatives from Fallon and Human Resources will be available at these times: 
 

Monday, April 27th  
2:30 pm – 5:15 pm 

Wellesley Public Library  
Arnold Room 

Thursday, April 30th   
2:00 pm – 4:00 pm 

Wellesley High School 
Cafeteria

Friday, May 1st   
2:00 pm – 4:00 pm 

Dept. of Public Works 
Board Room, 2nd Floor 

 
Meetings are open to all Town of Wellesley employees, family and non-Medicare eligible retirees. 
 
 
 

 
 

Please remember to contact Human Resources if your 
name, address, phone number or contact information 
changes.  
 
Municipal employees: (781) 431-1019 x2244 
 
School employees: (781) 446-6210 x5603 
 

Thank you!  



FY 16 Benefit Comparison Guide 
For a complete list of benefits, please go to the Human Resources website 

Plan Fallon Select Fallon Direct 
Harvard Pilgrim 

HMO 
Tufts Navigator 

Blue Cross 
Blue Shield v.4 

Monthly cost 
(individual/family) 

$122.20 
$329.40 

$114.00 
$306.20 

$213.44 
$556.22 

$231.13 
$605.52 

$244.47 
$655.69 

Routine physical 
exams 

$0 per visit $0 per visit $0 per visit $0 per visit $0 per visit 

PCP office visits $20 per visit $20 per visit $20 per visit $20 per visit 
$15/$25/$45 per 

visit 

Specialist office visits $35 per visit $35 per visit $35 per visit $35 per visit $45 per visit 

Office visit mental 
health 

$20 per visit $20 per visit $20 per visit $20 per visit $15 per visit 

Preventive services No cost No cost No cost No cost No cost 

Diagnostic services No cost No cost No cost No cost No cost 

Imaging (CAT, PET, 
MRI) 

No cost No cost No cost $75 per visit $75/$150/$150 

Chiropractic care 
$20 per visit, 12 
visits per year 

$20 per visit, 12 
visits per year 

$20 per visit, 12 
visits per year 

$20 per visit, 12 
visits per year 

$45 per visit, 12 
visits per year 

Retail RX 
30 days 

$10/$25/$45 $10/$25/$45 $10/$25/$45 $10/$25/$45 $15/$30/$50 

Mail order RX 
90 days 

$20/$50/$90 $20/$50/$90 $20/$50/$90 $20/$50/$90 $30/$60/$100 

Emergency room $75 per visit $75 per visit $75 per visit $75 per visit $75 per visit 

Inpatient admission 
$250 per 

admission 
$250 per 

admission 
$250 per 

admission 
$150/$250 per 

admission 
$250/$500/$500 

per admission 

Outpatient surgery $125 per surgery $125 per surgery $125 per surgery $125 per surgery $150/$250/$250 

Out-of-pocket 
maximum 

(individual/family) 
$1,000/$2,000 $1,000/$2,000 $2,000/$4,000 $2,000/$4,000 $2,000/$4,000 

Fitness Benefit 
(individual/family) 

$200/$400 $250/$500 
$150 per 

subscriber 
$150 per 

subscriber 
$300 per 

subscriber 

 


